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Beyond telling ain't training fieldbook: methods, activities, and tools for effective workplace learning

Harold D.Stolovitch;Erica J. Keeps

ASTD Press, 2005

Since its publication two years ago, Telling Ain't Training and its enthusiastic and entertaining authors have gained a popularity no one could have predicted. Readers and audiences around the world have taken to heart the book's central admonition

to be learner advocates who seek to transform learners not merely transmit information. In packed conference rooms, in sold-out Telling Ain't Training mini-conferences and workshops, and through the sale of thousands of copies of the book,

Harold and Erica have built a following of fans who have wanted more. This book, Beyond Telling Ain't Training Fieldbook, is the answer to these many requests to provide a practical, on-the-ground guide to help individuals and their org r

fully implement the powerful principles in Telling Ain't Training. Beyond Telling Ain't Training Fieldbook provides readers with concrete actions and support materials to help transform telling to training. You will find useful worksheets, assessments,

gls, and advice that will enable you and your organization to realize the true value of workplace learning. Like the original book, readers will recognize the easy-to-read, breezy writing style, and icons designed to help in the learning journey.
Read

Diversity training

Cris Wildermuth;Susan Gray

ASTD Press, 2005

Dgiversity Training offers a fresh perspective designed to help you and your organization find common ground. Help attendees differentiate myth from fact, support others, stay positive, be more flexible, and create a healthy, accepting culture.
Read

Negotiation skills training
Lisa J. Downs
ASTD Press, 2009
Boost trainee confidence and grow expert negotiators with this step-by-step program. Anyone can learn how to negotiate with proper training. Negotiation Skills Training offers a unique five-step process and practical exercises to help learners
Sasent clear and convincing arguments to develop and improve the vital skill of negotiation.
Read

Presentation skills training
Christee Atwood
ASTD Press, 2008
"Effective presentations are a core business competency; yet many managers, team leaders, and other key organizational decision makers lack these skills. Presentation Skills Training allows you to design training to transform individuals from all
levels of your organization inte expert presenters."--Publisher's description.
Read

Hold on, you lost me! use learning styles to create training that sticks
Bernice Mc Carthy;Jeanine O’Neill-Blackwell
ASTD Press, 2007
An easy-to-implement, eight-step methodolegy to engage and connect with all learning styles. Hold On, You Lost Me! provides a thorough explanation of the four major learning styles and how to satisfy the needs of each. Use Hold On, You Lost Me!
to drive the gold standard of learning and increase understanding for accelerated on the job performance.
Read
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Beyond telling ain’t training fieldbook: methods, activities, and tools for effective workplace learning

Harold D.Stolovitch;Erica J. Keeps
ASTD Press, 2005
Since its publication two years ago, Telling Ain't Training and its enthusiastic and entertaining authors have gained a popularity no one could have predicted. Readers and audiences around the world have
taken to heart the book's central admonition to be learner advocates who seek to transform learners not merely transmit information. In packed conference rooms, in sold-out Telling Ain't Training mini-
conferences and workshops, and through the sale of thousands of copies of the book, Harold and Erica have built a following of fans who have wanted more. This book, Beyond Telling Ain't Training
Fieldbook, is the answer to these many requests to provide a practical, on-the-ground guide to help individuals and their organizations fully implement the powerful principles in Telling Ain't Training.
Beyond Telling Ain't Training Fieldbook provides readers with concrete actions and support materials to help transform telling to training. You will find useful worksheets, assessments, tools, and advice
that will enable you and your organization to realize the true value of workplace learning. Like the original book, readers will recognize the easy-to-read, breezy writing style, and icons designed to help in
the learning journey.

Read
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Diversity Training offers a fresh perspective designed to help you and your organization find common ground. Help attendees differentiate myth from fact, support others, stay positive, be more flexible,
and create a healthy, accepting culture.
Read

Negotiation skills training
Lisa J. Downs
ASTD Press, 2009
Boost trainee confidence and grow expert negotiators with this step-by-step program. Anyone can learn how to negotiate with proper training. Negotiation Skills Training offers a unique five-step process
and practical exercises to help learners present clear and convincing arguments to develop and improve the vital skill of negotiation.
Read

Presentation skills trail
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ASTD Press, 2008
"Effective presentations are a core business competency; yet many managers, team leaders, and other key organizational decision makers lack these skills. Presentation Skills Training allows you to

design training to transform individuals from all levels of your organization into expert presenters."--Publisher's description.
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ASTD Press, 2007
An easy-to-implement, eight-step methodology to engage and connect with all learning styles. Hold On, You Lost Me! provides a thorough explanation of the four major learning styles and how to satisfy
the needs of each. Use Hold On, You Lost Me! to drive the gold standard of learning and increase understanding for accelerated on the job performance.
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Beyond telling ain't training fieldbook: methods, activities, and tools for effective workplace learning

Harold D.Stolovitch;Erica J. Keeps
ASTD Press, 2005
Since its publication two years ago, Telling Ain't Training and its enthusiastic and entertaining authors have gained a popularity no one could have predicted. Readers and audiences around the world have
taken to heart the book's central admenition to be learner advocates who seek to transform learners not merely transmit information. In packed conference rooms, in sold-out Telling Ain't Training mini-
conferences and workshops, and through the sale of thousands of copies of the book, Harold and Erica have built a following of fans who have wanted more. This book, Beyond Telling Ain't Training
Fieldbook, is the answer to these many requests to provide a practical, on-the-ground guide to help individuals and their organizations fully implement the powerful principles in Telling Ain't Training.
Beyond Telling Ain't Training Fieldbook provides readers with concrete actions and support materials to help transform telling to training. You will find useful worksheets, assessments, tools, and advice
that will enable you and your organization to realize the true value of workplace learning. Like the original book, readers will recognize the easy-to-read, breezy writing style, and icons designed to help in
the learning journey.
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Diversity Training offers a fresh perspective designed to help you and your organization find common ground. Help attendees differentiate myth from fact, support others, stay positive, be more flexible,
and create a healthy, accepting culture.
Read
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Lisa J. Downs

ASTD Press, 2009
Boost trainee confidence and grow expert negotiators with this step-by-step program. Anyone can learn how to negotiate with proper training. Negotiation Skills Training offers a unique five-step process

and practical exercises to help learners present clear and convincing arguments to develop and improve the vital skill of negotiation.
Read

Presentation skills training
Christee Atwood

ASTD Press, 2008
"Effective presentations are a core business competency; yet many managers, team leaders, and other key organizational decision makers lack these skills. Presentation Skills Training allows you to

design training to transform individuals from all levels of your organization into expert presenters."--Publisher's description.
Read
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Since its publication two years ago, Telling Ain't Training and its enthusiastic and entertaining authors have gained a popularity no one could have predicted. Readers and audiences
around the world have taken to heart the book's central admonition to be learner advocates who seek to transform learners not merely transmit information. In packed conference
rooms, in sold-out Telling Ain't Training mini-conferences and workshops, and through the sale of thousands of copies of the book, Harold and Erica have built a following of fans who
have wanted more. This book, Beyond Telling Ain't Training Fieldbook, is the answer to these many requests to provide a practical, on-the-ground guide to help individuals and their
organizations fully implement the powerful principles in Telling Ain't Training. Beyond Telling Ain't Training Fieldbook provides readers with concrete actions and suppert materials to
help transform telling to training. You will find useful worksheets, assessments, tools, and advice that will enable you and your organization to realize the true value of workplace
learning. Like the original book, readers will recognize the easy-to-read, breezy writing style, and icons designed to help in the learning journey.
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draw closer to the more effective approach of transforming learners, thus enabling
them to perform in ways that they and the organizations and customers they serve
all value.
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rience, and our views about workplace learning and performance in a practical, inter-
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a result of Telling Ain't Training's publication, the American Society for Training &
Development (ASTD) launched a series of Zefling Aint Training mini-conferences in
several American cities, all of which quickly sold out. ASTD has also received numer-
ous requests to run workshops based on the book’s contents. All in all, it has been
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